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A NEW DECADE, A NEW VISION

What a way to kick off a new decade! Across the nation, 2020 was overshadowed by the COVID-19 pandemic
and social justice movements. In Oregon, we also experienced toxic air quality and devastation caused
by catastrophic summer wildfires. Amid the challenges, the Beaverton Police Department (BPD) seized
opportunities to demonstrate its resiliency, compassion, and unwavering pledge to not only keep our community
safe but to ensure all members of the community feel safe.

•

After many years of planning, designing, and building, the Police Department and city’s Emergency Management
program moved into the new Public Safety Center in September 2020. The three-story building is over 72,000
square feet and is designed to accommodate department growth until 2050.
Like many agencies, the BPD had to adapt to the ever-changing challenges of the COVID-19 pandemic in
2020. BPD implemented safety protocols to help ensure the safety of personnel and the community we serve.
Department operations were impacted in 2020 by interruption of the services of many public safety resources
and facilities utilized by the department, such as the Washington County Jail as well as the permanent closure of
the Hoopers Detoxification Stabilization Center (unrelated to COVID-19). Despite the challenges, BPD continued
to provide a high level of service, including alternative ways to conduct its community outreach and programs.

MISSION STATEMENT

To protect with courage. To serve with compassion. To lead with integrity.

VISION STATEMENT

The Beaverton Police Department will provide a safe city, serving community members with compassion and
respect. We are fully invested in leading our profession with integrity, building and retaining a highly trained, well
equipped, progressive, motivated and cohesive team. We will strive to be recognized and respected as a leading
agency in the law enforcement community.

CORE VALUES

Altruism – We will continue our deliberate pursuit of unselfish and compassionate
concern for the welfare of others.
Courage – We will have the strength to respond to situations when it is difficult or risky.
Integrity – Our actions will be moral, ethical, legal and consistent.

03

■

A NEW DECADE, A NEW VISION | 2020 BEAVERTON POLICE DEPARTMENT ANNUAL REPORT

CONTENTS
04

05

Mayor’s
Message

Chief’s
Message

12

14

Community Services
Division

Community
Engagement

• SROs • Community
Resource Team
• Volunteers • Victim
Services

• Armed Forces Banner
Program • Cadet
Program • Coffee with a
Cop • Community
Academies • Peer Court
• Shop with a Cop
• Student Academies

22

23

Professional
Standards Division

Public Safety Center

• Professional Standards
Unit • Training Division
• Reserve Officer
Program

ACKNOWLEDGMENTS

The members of the Beaverton Police
Department thank our city leaders and
community members for their support.
The partnerships that exist between the
Beaverton community and police are vital
to preventing and solving crimes and
preserving a safe and desirable living
environment for all to enjoy.

06

Police
Bureaus

16

Criminal
Investigations Division

08

10

Patrol
Division

Traffic Safety
Division

• K-9 Unit • Bicycle
Team • Honor Guard
• Community Service
Officers • Code Services

• Education • CART
• Photo Enforcement

18

20

Interagency
Teams

Leadership and
Admin Support

• Person and Property
Crimes • Fraud, Identity
Theft & Criminal
Intelligence • High Tech
and Cyber Crime
• Property & Evidence
• Crime Analysis

• TriMet • Major Crimes
Team • Child
Exploitation Task Force
• Westside Interagency
Narcotics Team
• Tactical Negotiations
Team • Crisis
Negotiation Unit

• Diversity, Equity &
Inclusion • Records
Division • Alarm
Program • Accredited
• Chaplain Program

24

26

27

Exceeding
Expectations

NIBRS Crime Report
• City and Police
Overview

Supporting Our
Community

2020 ELECTED OFFICIALS

2021 ELECTED OFFICIALS

CITY COUNCILORS

CITY COUNCILORS

Denny Doyle, Mayor

Laura Mitchell, Council President
Cate Arnold
Lacey Beaty
Mark Fagin
Marc San Soucie

Lacey Beaty, Mayor

Laura Mitchell,Council President
Mark Fagin
Nadia Hasan
Marc San Soucie
Allison Tivnon

04

■

A NEW DECADE, A NEW VISION | 2020 BEAVERTON POLICE DEPARTMENT ANNUAL REPORT

LETTER FROM THE MAYOR
The past year witnessed a massive global interruption in how people
work, socialize, travel, eat, shop, and live. From the pandemic to
economic concerns to social justice uprisings and political tensions,
2020 was a tough year. Through it all, the Beaverton Police Department
maintained its mission to protect courageously, serve compassionately,
and lead with integrity.
Mental health and transience concerns increased across the country,
and Beaverton was no exception. BPD’s patrol bicycle officers responded
to the increase in calls with compassion, helping community members
to connect with appropriate resources. These officers are making a
difference by reaching out to those on the margins, and they’re helping
them find solutions to the unique challenges they’re facing.
As with all City services, BPD’s Community Services area was impacted
by the pandemic and related restrictions. No longer able to host the large
annual events such as National Night Out, this innovative team came up
with new ways to engage the community. While they did not get to have
the ribbon-cutting envisioned by many, they found other ways to celebrate
the opening of the new Public Safety Center. They took to the streets and
introduced themselves to their new neighbors. They continued well-loved
programs such as Coffee with a Cop, Shop with a Cop, and the Holiday
Giving Tree. They also increased their social media presence as one more
way to connect and communicate with residents.
Ronda Groshong was appointed as Beaverton’s Chief of Police in 2020.
I’m glad that Chief Groshong is leading BPD’s efforts to engage with
Beaverton’s BIPOC community and foster positive relationships between
the police department and all community members.
Beaverton continues to be nationally recognized as a safe city in large
part due to the service of department leadership, police officers,
employees, and volunteers. I’m grateful that the Beaverton Police
Department continues to work with HRAC, City leadership and staff, and
the broader community as together we creatively reimagine public safety.

■
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CHIEF’S MESSAGE
The year of 2020 is going to be remembered as a challenging time by
many across the world for the events that took place -- and those that
didn’t as a result of the effects of COVID-19. Our officers and support
staff demonstrated their resolve in serving our community and continued
to show up to work every day undeterred; through the pandemic,
hazardous air conditions during summer wildfires, and accomplished a
massive move to our new Public Safety Center. As a department, we are
united, resilient, and continue to be committed to serving our community.
Beaverton remains a safe place to live, work, and visit because of the
hard work and dedication of our officers, support staff, and volunteers.
Tough conversations regarding police/race relations occurred at local and
national levels in 2020. Police departments all over the nation were faced
with hard questions and harsh criticism from their own communities. The
Beaverton Police Department is no different. While we always strive to
be transparent with our community, it became abundantly clear we need
to do better. Transparency yesterday is different than what it is today.
We want to ensure all individuals feel heard and we increased our focus
on listening to our community members, provided requested data and
statistics, examined our policies, and made efforts to ensure information
was easier to find on our website.
As we head into 2021, we are excited for more opportunities to engage
and interact with our community in a personal way through events and
in-person public meetings. We are also looking forward to building a
stronger relationship with our Black, indigenous, and people of color
(BIPOC) communities. Once public health restrictions lift, we are eager to
bring back our Community Academy, which will be re-vamped and hosted
within the new Public Safety Center.

\

t

f

~

~

Thank you for taking time to review our annual report and
accomplishments for 2020. I am proud of our Beaverton Police
Department team for upholding our Mission, “to protect with courage,”
“to serve with compassion,” and “to lead with integrity.” Finally, I want to
thank our City’s Leadership for their support and resources in 2020 to
accomplish our vision.
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POLICE BUREAUS
OPERATIONS BUREAU

The Operations Bureau is the largest segment of the department and makes up the majority of police
employees, including 113 sworn and non-sworn personnel assigned to the Patrol and Traffic Divisions.
The Operations Bureau oversees the Patrol Division (including scheduling, fleet, communications, and temporary
holding facility), Traffic Team, K-9 Unit, TriMet, Bicycle Team, Photo Enforcement, Code Services, and Community
Service Officers.

ADMINISTRATIVE BUREAU

The Administrative Bureau employs 42 sworn and nonsworn personnel assigned throughout Police
Administration, Community Services Division, and the Records Division. The Administrative Bureau oversees
budgeting, policy, accreditation, payroll, purchasing, liquor licenses, grant management, and the Alarm Program.
It also oversees Community Outreach and Education, Victim Services, School Resource Officer (SRO) Program,
Public Information, and the Volunteer Program.

SERVICES BUREAU

The Services Bureau is comprised of three divisions: Professional Standards and Training, Criminal
Investigations, and Property and Evidence. The Services Bureau also includes crime analysis. The Services
Bureau is made up of 35 sworn and non-sworn personnel.
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PATROL DIVISION

As with all divisions in the police department, the Patrol Division’s productivity and operations were affected
by the COVID-19 pandemic and Executive Order 20-12 that directed Oregonians to stay at home, implemented
social distancing measures, and closed schools and various businesses.
Officers worked multiple projects in 2020 that addressed criminal activity and improved community safety. Due
to an increase in property crimes during the pandemic, officers partnered with retailers to develop strategies to
reduce thefts. Patrol officers continued to conduct limited traffic details, focusing on highly dangerous driving
behaviors, excessive speed, and impaired driving. Officer self-initiated activity was reduced due to COVID-19 and
hazardous air quality conditions resulting from summer wildfires.
BPD continues to work with city and county partners to address homelessness and provide assistance and
resources. The police department plans to expand its capacity in serving individuals in mental health crisis. BPD
is requesting new funding for a mental health clinician as part of a shared crisis response program partnering
with Life Works NW clinicians and other Washington County law enforcement agencies as part of a countywide
Mental Health Response Team (MHRT).

K-9 UNIT

The K-9 Unit provides support to all divisions within the department as well as outside agencies by conducting
building searches, article/evidentiary searches, tracking suspects who have fled on foot, detection of narcotics,
and helping to locate lost/missing persons. K-9s have a keen sense of smell vastly superior to humans and are
invaluable in locating persons and property.
The unit consists of four officers and four K-9s. Two of these are exclusively patrol teams and two are crosstrained as patrol and narcotics detection teams. In 2020, the teams conducted a total of 182 tracks, resulting in
128 arrests. The K-9 teams averaged a capture/assist rate of 54 percent in 2020, a rate well above the national
average of 25 percent.
K-9s are a favorite feature at community events and prior to COVID-19 restrictions, the teams participated in 10
events in 2020. BPD welcomed its newest K-9 team of Officer Nate McGuire and K-9 “Roscoe” in 2020.
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BICYCLE TEAM

The department’s four-member Bicycle Team focuses on providing proactive solutions to problems in the city’s
core area, light rail transit stations, parks, schools, etc., and helps address livability issues affecting Beaverton.
The team also serves an essential role in addressing long-term camping issues by providing outreach, resources,
and enforcement when needed.

HONOR GUARD

The members of the Honor Guard represent the department at various functions, including funerals, community
events, and special ceremonies. Officers receive specialized drill and ceremony training. Due to COVID-19,
members of the Honor Guard only participated in two events in 2020.

COMMUNITY SERVICE OFFICERS

The department’s community service officers provide prisoner transport and general security throughout
municipal court sessions. They perform parking enforcement duties, enforce city codes related to abandoned
vehicles, as well as a wide variety of police-related operational support.

CODE SERVICES

Code Services addresses Beaverton code-related issues such as uneven sidewalks, rubbish, noxious vegetation,
discarded vehicles, and other concerns affecting quality of life and neighborhood livability.
Code Services also facilitates the city’s Sidewalk Repair Grant program. The grant reimburses homeowners
50 percent of the cost of repairing sidewalks damaged by the roots of protected street trees. In 2020, 72
homeowners participated in the grant program. The Code Services program transferred to the city’s Community
Development Department in January 2021.

10

■

A NEW DECADE, A NEW VISION | 2020 BEAVERTON POLICE DEPARTMENT ANNUAL REPORT

TRAFFIC SAFETY DIVISION
EDUCATION

The Traffic Team conducted three child safety seat
clinics, serving more than 71 families in 2020
(compared to 408 in 2019). BPD conducts Distracted
Driver Diversion classes, and prior to COVID-19
closures, 199 individuals participated in the program.
BPD also posts various traffic educational videos on
Facebook and its website.

ENFORCEMENT

The team conducted limited traffic details in 2020,
focusing on highly dangerous driving behaviors,
excessive speed, and impaired driving.

CRASH ANALYSIS RECONSTRUCTION TEAM

Crash Analysis Reconstruction Team (CART) members
are specially trained officers from various law
enforcement agencies in Washington County and officers
from the Oregon State Police. In 2020, BPD contributed
five members to this 25-member interagency team,
whose primary mission is to investigate and reconstruct
motor vehicle crashes related to potential felony charges.
CART responded to 49 incidents in Washington County.
(Eleven were in Beaverton).

PHOTO ENFORCEMENT

The department strives to increase the safety of
community members on Beaverton’s roads and to
decrease the incidents of speeding and red light
violations. Photo radar and photo intersection
enforcement technology continues to deter speed
and red light violations. Photo radar vans are
deployed throughout the city and intersection speed
enforcement and red light camera equipment is
installed at four intersections.
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COMMUNITY SERVICES DIVISION
SCHOOL RESOURCE OFFICERS

School resource officers (SROs) minimize the impact
of criminal activity in Beaverton area schools and help
maintain a safe atmosphere in the classroom. SROs
assume many roles and are committed to supporting
kids, not only in their education, but also in other aspects
shaping their lives. They proactively help identify youth in
danger of becoming justice involved, and work with the
schools to avoid the individuals from becoming justice
involved. SROs also help coordinate security measures
for school activities, such as sports events and dances as
requested by school administrators. SROs provide input

on emergency management initiatives and participate
in student threat assessments. Their work reduces the
impact of school-related calls to the Patrol Division.
The SROs provide services to 88 public and private
schools, including 10 high schools and seven middle
schools. SROs train students and provide in-class
programs. Due to school closures in 2020, many of
the engagement programs administered by BPD were
canceled, such as the Student Academy program and
Southwest, Sunset, Beaverton, and Mountainside High
Schools, and summer Advanced Student Academy.
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COMMUNITY RESOURCE TEAM

The Community Resource Team is the central point
for many of the services, programs, and outreach
efforts described in this section. The Community
Resource Team continued to reach out to individuals
and businesses to broaden community relationships
and provide crime prevention information. BPD’s use of
social media continues to be a viable public information
and engagement platform for the department. In 2020,
BPD’s Facebook page “reached” 1,046,845 users,
had 20,545 active followers, and received 132,303
“likes.” BPD also has 18,700 Twitter followers (up 4,100
followers from 2019) and 3,806 Instagram followers.
Photos and information tweeted by officers are wellreceived by the community and provide a positive
communication tool. Connecting through Nextdoor is
also popular with our community; more than 28,927
households in Beaverton have an account with Nextdoor
(up 4,145 accounts from 2019).

VOLUNTEERS

The department continues to benefit from 77 police
volunteers and 26 victim advocates who donate their
time, knowledge, compassion, and skills to help the
department in various roles and programs, including
administrative tasks, special department/community
events, Peer Court, Victim Services, and the Phantom

Car. Volunteers come from a cross-section of the
community and are graduates of the Community
Academy. Prior to COVID-19 closures, volunteers and
advocates donated more than 4,310 hours (3,027
police volunteer hours and 1,283 victim advocate
hours) in 2020, which is equivalent to an approximate
value of $109,603. Making effective use of the
talents and resources available within our community
is prudent, and increases understanding and trust
between police and community members.

VICTIM SERVICES

The department is committed to serving victims of crime
through the delivery of professional service and providing
resources. In 2020, more than 820 residents received
advocacy services. Trained volunteer advocates provided
support advocacy, information, and resource referrals
for victims of crime (prior to COVID-19 protocols). In
2020, 26 advocates donated more than 1,283 hours
(compared to 7,172 in 2019).
BPD continues to collaborate with other Washington
County agencies at the Family Justice Center (FJC) in
Beaverton. The Center provides services and resources to
victims of domestic violence, such as restraining orders,
legal advice, counseling, and support. BPD continued
to assign 1 FTE police officer in 2020 to the FJC to help
conduct investigations and support victims of crime.
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COMMUNITY ENGAGEMENT
ARMED FORCES BANNER PROGRAM

The Armed Forces Banner Program was established to honor and recognize Beaverton’s active duty military
personnel. More than 207 banners have been placed along major Beaverton roadways to honor active duty
military personnel of the United States Armed Forces. The banners include the service person’s name and
military branch.

CADET PROGRAM

Police cadets are volunteers ages 15-20 and observe activities that are typical of a patrol officer’s duties.
The goal of the cadet and reserve programs is to develop a pool of individuals interested in a career in law
enforcement, as well as candidates for future police officer vacancies in the department. A new Cadet Academy
started early in 2020 but was interrupted by COVID-19 protocols.

COFFEE WITH A COP

Coffee with a Cop is a national initiative with a goal of building trust between community members and police
officers, one cup of coffee at a time. Police officers and community members come together in an informal
setting, such as a local coffee shop, to discuss community issues, build relationships, and drink coffee. The
friendly atmosphere helps remove barriers and allows for relaxed one-on-one interactions, leading to lasting
connections and enhanced relationships. Despite COVID-19 closures and protocols restricting in-person
contacts, BPD partnered with local businesses and held two events in 2020.

COMMUNITY ACADEMIES

The Community Academy’s 12-week program gives Beaverton-area participants first-hand information about how
their police department works. Experienced department members teach residents about fraud, street gangs,
narcotics, traffic crash investigations, community policing, firearms, K-9 teams, and more. Due to COVID-19, the
program was suspended in 2020.
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PEER COURT

Peer Court is a valuable program developed by BPD more than 31 years ago. Peer Court is designed to give
youths the opportunity to participate in the criminal justice system as well as to experience restorative justice
and to understand and accept responsibility for their actions. In 2020, the CSD had four Peer Court referrals and
65 students participate in the program during the first quarter before COVID-19 closures.

SHOP WITH A COP

Adhering to COVID-19 protocols, Beaverton police officers teamed up with 31 kids from 18 low-income and/or
homeless families for back-to-school shopping at BPD’s annual “Shop with a Cop” event. Officers paired up with
the kids and spent the morning together shopping at Beaverton Fred Meyer. For some kids, it was the first time
they purchased new clothes or owned a brand-new pair of shoes. The event provides a unique opportunity for
BPD and officers to make a positive connection with youth and the community.

STUDENT ACADEMIES

The Student Academy is a highly successful program that gives students the opportunity to learn about various
areas of law enforcement. During this one-day event offered at all of the school district’s high schools, Beaverton
police officers from the Criminal Investigations, Patrol, and Training Divisions teach students about vehicle and
DUII Law, use of force, and investigations. The summer Advanced Student Academy is unique in that it offers a
police academy atmosphere and participants earn continuing educational credits for completing 20 hours of
instruction. Due to COVID-19 and school closures, the student academies were suspended in 2020.
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CRIMINAL INVESTIGATIONS DIVISION
PERSON AND PROPERTY CRIMES

•

The main focus of the Criminal Investigations Division (CID) is to investigate Group A Offenses, which include
arson, assault (aggravated, simple, intimidation), bribery, burglary (residential and business), counterfeiting/
forgery, vandalism, drug/narcotic offenses, embezzlement, extortion/blackmail, fraud, gambling, homicide,
kidnapping/abduction, larceny/theft, motor vehicle theft, pornography/obscene material, prostitution, robbery,
sex offenses (forcible and non-forcible), stolen property offenses, and weapon law violations.
CID also investigates Group B Offenses, which include, but are not limited to bad checks, non-violent family offenses,
invasion of privacy, missing persons, and runaways. COVID-related closures and protocols impacted crime victim
reporting and also limited detective resources in 2020. CID conducted 448 investigations. The division cleared 44
percent of cases that involved Group A Offenses and 64 percent of cases that involved Group B Offenses.
The division works collaboratively with the Department of Human Services (DHS) and reviewed 897 potential
child abuse case referrals in 2020 (compared to 1,019 in 2019). CID will continue to actively pursue, apprehend,
and prosecute those responsible for such crimes to ensure the safety of our youth.

FRAUD, IDENTITY THEFT & CRIMINAL INTELLIGENCE

Fraud and identity theft crimes continue to be a challenge for Beaverton and surrounding jurisdictions. BPD
utilizes detective resources to combat these crimes through thorough investigations and information sharing with
other law enforcement agencies, financial institutions, and retail businesses.
Multiple detectives are also assigned to investigate elder abuse and financial fraud. The division also utilizes two
detectives to gather, investigate, and disseminate criminal intelligence information.

HIGH TECH/CYBER CRIME

Keeping pace with the advances in technology and the ability to retrieve and collect the high volume of digital
evidence continue to pose challenges for the department. CID utilizes computer forensic technology to retrieve
digital evidence from cellular phones. Several detectives are trained in the use of this technology, which is an
essential tool for successful investigations.

PROPERTY AND EVIDENCE

The Property and Evidence Division is responsible for the handling, storage, safekeeping, and disposal of
confiscated evidence and property. The property specialists are responsible for submitting DNA, narcotics, and
fingerprint evidence to the Oregon State crime labs and maintaining inventories of all high-risk items such as
narcotics, weapons, and currency. Property and Evidence Division staff continued their extensive work in 2020 to
process items and prepared for the move to the new public safety center, which occurred in September 2020.

CRIME ANALYSIS

The crime analyst tracks criminal patterns and trends to help more accurately fight crime, as well as supporting
the Criminal Investigation and Patrol Divisions. Statistics, neighborhood maps, and crime maps are regularly
updated on the department’s website.
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INTERAGENCY TEAMS
TRIMET

BPD partners with TriMet to provide police services in the
region. BPD contributes one sergeant and three officers
to the Transit Division; funding is reimbursed by TriMet
for all 4 FTEs. The BPD team is assigned to the westside
precinct. This precinct of the transit police continued
to address community issues and transit violations
occurring on light rail trains, buses, and TriMet properties
west of the Washington Park/Oregon Zoo Light Rail Max
Station, as well as the Westside Express Service (WES)
commuter rail service.

MAJOR CRIMES TEAM

Beaverton contributes five members (collateral duties)
to this 40-member team whose function is to investigate
murders, officer-involved shootings, in-custody deaths,
and other major crimes in Washington County. The team
is made up of sergeants and detectives from Washington
County law enforcement agencies, members of the
District Attorney’s Office, experts from the Washington
County Forensics Laboratory and the Oregon State
Forensics Unit, and staff from the Washington County
Consolidated Communications Agency (WCCCA).

CHILD EXPLOITATION TASK FORCE

The FBI’s Child Exploitation Task Force consists of local,
state, and federal law enforcement agencies and victimbased advocacy groups that combine resources and
expertise on human trafficking. The task force evaluates
the nature and extent of human trafficking in our area,

conducts investigations, and develops intelligence for
potential cases. In the Metropolitan area, the main issue
seen by law enforcement is females (adult and juvenile)
who are forced into human trafficking by means of
prostitution. The division conducted undercover missions
in 2020 resulting in multiple arrests related to crimes
against children.

WESTSIDE INTERAGENCY NARCOTICS TEAM

The Westside Interagency Narcotics (WIN) Team
actively targets persons and organizations involved in
mid to high level drug trafficking and works to reduce
the availability of illicit controlled substances that are
used, sold, transported, or otherwise distributed in
Washington County. BPD has one sergeant and one
detective assigned to the WIN team. In addition to their
investigative efforts, the team continues to gather and
share information with other local, state, and national
drug enforcement teams as well as the patrol division.

TACTICAL NEGOTIATIONS TEAM AND CNU

The 27 officers of the Tactical Negotiations Team (five
collateral assignments from BPD) are called upon to
handle incidents that pose a significant risk to the
safety of others, such as incidents involving barricaded
individuals, high risk search warrants, and arrest
warrants. Team members train extensively, which allows
the TNT to respond safely and effectively to complex
incidents. In 2020, TNT responded to 110 incidents in
Washington County, 28 of which were in Beaverton. BPD
also has two officers assigned to the interagency Crisis
Negotiation Unit (CNU) whose primary goal is to create
peaceful resolutions to extremely volatile situations.
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LEADERSHIP AND ADMINISTRATIVE SUPPORT
The administration is dedicated to providing the
highest quality service and continually evaluates the
department’s structure, strategies, and programs to
manage change related to community growth, crime
trends, and the evolving role of police.

The department continues to work to increase our
diversity of applicants. In 2020, a new police jobs
recruitment website was launched, and the department
is actively promoting BPD and seeking diverse
candidates through social media.

After serving as Interim Police Chief for one year, Ronda
Groshong was appointed as Beaverton’s Chief of Police
in 2020 by Mayor Denny Doyle. Chief Groshong has
been with the Beaverton Police Department since 1995,
beginning as a patrol officer and holding the position of
Detective, Sergeant, Lieutenant and Captain. She is the
first woman to serve as Beaverton’s Chief of Police.

RECORDS DIVISION

The department’s organizational chart was restructured
in 2020. Patrol duties previously assigned to the Deputy
Chief were transferred to a dedicated Operations
Bureau Captain position. The Deputy Police Chief now
works with the Police Chief and assists in planning,
budgeting, staff supervision, labor relations, and
public relations on specific projects. The Captain who
previously served as the Project Manager for the Public
Safety Center was reassigned to the Services Bureau.
The Community Services Division shifted under the
Administrative Bureau and Professional Standards and
Training Divisions shifted to the Services Bureau.

ALARM PROGRAM

•

DIVERSITY, EQUITY, AND INCLUSION

BPD was responsive to and engaged with increasing
local and national conversations on police/race
relations. The department continues to be committed
to building trust and rapport with our community. BPD
aspires to accomplish this by increasing transparency,
creating opportunities for meaningful conversations
with our community, and expanding our long-term
relationships with Black, Indigenous, and People Of
Color (BIPOC) communities.

The Records Division operates 24/7 and serves our
community by assisting residents in reporting crime,
lost and found items, reporting crashes to the DMV, and
providing referrals for food and shelter assistance. The
division also responds to records requests and provides
support to the Patrol Division.
The city’s Alarm Ordinance is administered through the
BPD. While alarm systems are a good crime prevention
tool and the BPD encourages their use, responding to
false alarms takes time away from officers’ other duties.
The Alarm Program seeks to reduce the number of false
alarms through education and assistance.

ACCREDITED

The BPD is accredited through the Oregon Accreditation
Alliance (OAA). The department has successfully
maintained its accredited status since 1995 and is
evaluated every three years. BPD is scheduled for a reaccreditation assessment in spring 2021.

CHAPLAIN PROGRAM

The Chaplain Program is designed to provide emotional,
non-sectarian spiritual and professional support
to department members, their families, and the
community in emergency situations, times of crisis or
as otherwise needed. Chaplains contributed more than
2,486 hours in 2020.
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PROFESSIONAL STANDARDS DIVISION
PROFESSIONAL STANDARDS UNIT

Professional Standards is responsible for ensuring
the safe, effective, and efficient operations of the
department, including objective investigations of
alleged police misconduct. Through reviews, audits,
and assessments of the department’s activities,
potential issues and trends related to performance,
procedure, and/or conduct are identified and
addressed in individual employees, employee groups,
and the department.
Professional Standards also manages hiring,
promotional, and specialty assignment processes.
In 2020 the division conducted seven specialty
assignment processes, two promotional processes
(lieutenant and sergeant), and recruited and hired
eight new officers, one community service officer, and
four records support specialists.

TRAINING DIVISION

The Training Division is responsible for providing
mandatory and supplemental training to department
personnel to develop and enhance those skills and
decision-making abilities necessary for the successful
delivery of police services. The Training Division
maintains regular and reserve police officers’ training

records and certification standards, assists in the
department’s hiring process, and facilitates the Field
Training and Evaluation Program for new officers. In
addition to conducting mandatory in-service and firearms
trainings, BPD serves as a regional training partner. In
2020, many courses and training conferences were not
available or canceled due to COVID-19.

RESERVE OFFICER PROGRAM

The BPD Reserve Unit is a team of dedicated volunteer
officers who donate their time to the city and the
community in a variety of roles to assist the police
department. Individuals selected and hired as reserve
police officers receive extensive in-house academy
training and spend time with full-time officers for
additional field training upon graduation. Many reserve
officers are eventually hired as regular officers. Reserve
officers assist with community events such as National
Night Out, community parades, and more. In addition,
they provide services at high school sporting events,
shopping malls during the holiday season, and the
Beaverton Farmers’ Market. Reserve officers provide a
valuable service and increase the police department’s
capacity to serve our community. Due to COVID-19,
there was limited reserve officer activity in 2020.
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NEW PUBLIC SAFETY CENTER
After many years of planning, designing, and building, the Police Department and city’s Emergency Management
program moved into the new Public Safety Center (PSC) in September 2020. The PSC is the city’s first building
designed specifically for police and emergency management and was built to withstand a severe earthquake
triggered by a fault off the Oregon coast. The three-story building is over 72,000 square feet and was
constructed with nearly 500 tons of steel, an estimated 85,000 bricks, and is equipped with over 800 solar
panels. The building is designed to accommodate department growth until 2050.
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EXCEEDING EXPECTATIONS
The department is fortunate to have talented individuals committed to serving the community members of
Beaverton. Behind the scenes are administrative and non-sworn support staff ensuring smooth operation of the
agency. On a daily basis, our officers are out on the streets protecting the community and making a difference in
people’s lives. The following personnel were recognized for their work in 2020:

•

LIFESAVING MEDAL

Officer Steven Anderson
Officer Jered Lutu
Officer Andrew McKay
Officer Daniela Pamfilie
Officer Jeff Warner
Community Service Officer David Brockway

COMMUNITY MEMBER COMMENDATIONS
Chris Mitchell
Anthony O’Billovich
West Linn Police Officer Jabral Johnson

NEW DEPARTMENT MEMBERS

Sergeant Ed Mastripolito

Officer Philip Dimalanta
Officer Andrew McKay
Officer James Lemire
Officer Rachael Skjelstad
Officer Laura Soukup
Officer Benjamin Stubbs
Community Services Officer Joe McCullough
Police Records Specialist Joshua Bowerman
Police Records Specialist Bethany Engeldinger
Police Records Specialist Nohely Gonzalez

CIVILIAN EMPLOYEE OF THE YEAR

RETIREES

CHIEF’S AWARD

Detective Chad Opitz

DISTINGUISHED SERVICE MEDAL
Sergeant Jason Sery
Officer Justin Haugen

OFFICER OF THE YEAR
Senior Records Specialist Rachael Gangelhoff

EXCELLENCE IN VICTIM SERVICES
Officer Amanda Pickar

UNIT COMMENDATIONS

Property and Evidence Division – Lieutenant Adam
Spang, Senior Property and Evidence Control Specialist
Kim Rendsland, Property and Evidence Control
Specialists Rochelle Ballweber, Krysten Moss Escobar,
and Whitney Krueger, and Brian McNeel
The Bike Team – Officers Mark Barrowcliff, Kavi Bowen,
Michael Buchanan, Chester Lamb, Dan Frye, Ben
Howard, and Greg Schapp

Officer Jeffrey DeBolt
Officer Mike Rowe
Officer Scott Warren
Program Coordinator Peggy Rea Porath
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Officer Jeffrey DeBolt
21 years of service with BPD

Officer Mike Rowe
34 years of service with BPD

Officer Scott Warren
19 years of service with BPD

Program Coordinator Peggy Rea Porath
18 years of service with BPD
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NIBRS CRIME REPORT
2020
Arsons

26

15

Assault Offenses

442

479

-7.7

Agg Assault

137

99

38.4

Simple Assault (Felony)

258

324

-20.4

47

56

-16.1

0
241

0
163

--*
47.9

75

81

-7.4

127

63

101.6

Intimidation
Bribery
Burglary Offenses
Residential
Business
Other
Counterfeiting/Forgery
Vandalism
Drug/Narcotic
Embezzlement
Extortion/Blackmail
Fraud
Gambling
Homicide Offenses
Kidnapping/Abduction
Larceny/Theft Offenses
Motor Vehicle Theft
Pornography/Obscene Material
Prostitution Offenses
Robbery
Sex Offenses (Forcible)
Sex Offenses (Non-Forcible)
Stolen Property Offenses/Fence
Weapon Law Violations
Total Group A Offenses

2020

2019 % Change

38
19
80
114
302
420
372
363
11
14
4
7
272
228
0
0
1
1
5
3
1,660 1,600
244
207
15
19
7
7
46
53
67
89
8
5
93
82
129
98
4,025 3,967

73.3

100.0
-29.8
-28.1
2.5
-21.4
-42.9
19.3
--*
0
66.7
3.8
17.9
-21.1
0
-13.2
-24.7
60
13.4
31.6
1.5

Bad Checks
Curfew/Loitering/Vagrancy
Disorderly Conduct
Driving Under the Influence
Drunkenness
Family Offenses, Nonviolent
Liquor Law Violations
Peeping Tom
Runaway
Trespass of Real Property
All Other Offenses
Total Group B Offenses
Grand Total Group A&B

2019 % Change

6
12
4
3
417
444
306
362
14
75
15
13
169
140
1
1
124
112
392
305
1,657 1,449
3,105 2,916
7,130 6,883

-50.0
33.3
-6.1
-15.5
-81.3
15.4
20.7
0.0
10.7
28.5
14.4
6.5
3.6

CITY & POLICE OVERVIEW
19.6 sq Miles
City Size
189
Total Dept Personnel
141
Sworn
48
Non-Sworn
13
Avg Years of Service with City (Sworn)
41
Average Age (Sworn)
$34,650,927
Fiscal Year 2019-20 Budget
98,255
Population
1.44
Officer per 1,000 Residents
90,572
Calls for Service
46,663
Officer Initiated Calls for Service
5.23 Minutes
Avg Response time for priority CFS
3,928
Total Arrests, Part 1, 2 & 3 Crimes
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Supporting our Community and Acts of Kindness
Each year BPD members donate countless hours of their own time in support of their favorite charity and/or
organization(s). Practicing COVID-19 protocols, BPD continued their involvement with many worthy causes, such
as shopping with kids in need for back to school clothes and supplies at the annual Shop with A Cop event.
Employees also donated wish list items for the holiday “giving tree” program, and the wrapped gifts and food
boxes were delivered to more than 27 families and 52 kids.
Out of the spotlight and public view are officers’ acts of kindness throughout the year helping someone in need with
a pair of shoes, a jacket, a hot cup of coffee, or a Christmas tree to family without one, paid out of their own pocket.
In October, BPD wore commemorative pink patches in support of Breast Cancer Awareness Month and also
distributed and wore purple ribbons in support of Domestic Violence Awareness Month. In November, BPD
participated in “No Shave November,” a month-long event in which participants forgo shaving and grooming to raise
donations and cancer awareness. BPD raised $1,800 for the OHSU Knight Cancer Institute and other local charities.
BPD is fortunate to have caring and dedicated individuals who generously contribute their time and resources to
make our communities a better place.

Beaverton Police Department

6125 SW Hall Blvd., 97008 • P. O. Box 4755, Beaverton, OR 97076
Police Records 503-526-2260
Non-Emergency Dispatch 503-629-0111
www.BeavertonPolice.Org

This document is available in other languages and formats upon request
Este documento esta disponible en otros idiomas y formatos para quien lo solicite
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