Beaverton Police Department

2008 Annual Report

Chief Geoff Spalding
When asked about the

qualities they look for
when choosing a location

enforcement. In Beaver-
ton, the police depart-
ment receives solid sup-
port from the Mayor, City
Council, and the commu-
nity, which contributes to
our livability.

Whet her i tods
officers proactively patrol-
ling the streets, a school
resource officer interact-
ing with staff and stu-
dents in the schools, or
one of our interagency
teams making an arrest,

to live, most individuals
include public safety as
one of the top priorities
they desire in a commus-
nity. One indicator of pub
lic safety is the crime rate

The City of Beaverton was
ranked as the safest city in
the Pacific Northwest for a
second consecutive year.

published in the Federal
Bureau
(FBI)  Annual Uniform
Crime Report. In 2008,
the City of Beaverton was
fortunate to enjoy a stable
crime rate, with an overall
increase of 2.8 percent of
reported crime from
2007. Beaverton was
also ranked as the safest
city in the Pacific North-
west for a second con-

of | n

the Beaverton Police De:
pvar?mser]it '(B%S)tte{keos Nd
responsibility of protect-
ing and serving our com-
munity seriously.

The Department contin-
ues to serve as an active
member of the Metropoli-
tan Gang Task Force,
which is made up of local,
state, and federal agen-
cies. Involvement with the

The Department added a
third officer to the TriMet
Interagency Law Enforce-
ment Unit which was ex-
panded in 2008 to form a
Westside Law Enforce-
ment Unit. The Westside
Unit has enhanced the
presence of uniformeor
and plain clothes officers
on the 0 MA X ¢
System.

The Department contin-
ued its work in 2008 with
the International Associa-
tion of Chiefs of Police
(IACP) and Office of Vic-
ti ms of Cri

OEnhancing L
ment Response to Vic-
ti mso projec
honored as a recipient of

a National Victim Services

Award.

Staying connected with
our citizens is essential to
BPDOs
communitybased polic-
ing. Members of the de-
partment participated in
various events throughout
the year, including Citizen
and Student Academies,
o Mal | Wal ks,

secutive year in the Mor- Task Force has increased free document shredding
gan Quitno CQ Press coordination efforts and events.

2008 City Crime Rate
Rankings

Maintaining a safe com-
munity requires the com-
bined efforts of citizens,
interagency partnerships,
City leadership, and law

resources with participat-
ing law enforcement
agencies, and comple-
ments our work on the

Interagency Gang Enforce-
ment Team (IGET) to ad-

dress gang issues in our
community.

The Department is com-
mitted to maintaining

Beaverton as a safe com-
munity and looks forward
to better serving our citi-
zens in 2009.
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2008 Highlights
¢ Stable Crime Rate

e Named Safest City in

Pacific Northwest

e Metropolitan Gang Task

Force

¢ Recipient of National
Victim Services Award

¢ Chief David G. Bishop
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Commitment to Excellence

The men and women of the Beaverton Police Department proudly serve the City of

Beaverton, a community spanning approximately 19 square miles and home to

more than 86,205 people. Agency members are committed to providing quality cus-

tomer service through communitpased policing.

Fiscal Year 200408 Fiscal Year 200809
Population 85,560 86,205
# of Sworn Officers 129 133
# of NonSworn 32.55 33.55
Total Dept. Budget $21,371,526 $22,465,565

Department Divisions

The Department is organized by divisions; each includes several distinct sections or

teams to

FIELD SERVICES

serve the

ADMINISTRATION
Budget

Financial Management
Personnel Management
Policy

Accreditation

Grants

Patrol

Traffic Safety Team

Bicycle Unit
K-9 Unit
TriMet Unit

Photo Enforcement

Community
Reserves

Service Officers

Crash Analysis Reconstruction
Team (CART)

Mobile Response Team (MRY

Tactical Negotiations Team (TNT)

communi tydéds particular needs.

COMMUNITY POLICING
Community Resource Team
School Resource Officers
Volunteer Program

SMART Trailer

INVESTIGATIVE SERVICES

Criminal Investigations

Interagency Gang Enforcement
Team (IGET)

Westside Interagency Narcotics
Team (WIN)

Major Crimes Team

FBI Northwest Regional Computer
Forensic Lab Partnership (RCFL)

SUPPORT SERVICES
Records Division
Training Division
Evidence Division
Alarm Program

Crime Analysis
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ADMINISTRATION

The Administration is dedicated to panded officer training and collabo- Preparing officers for the future
providing the highest quality service rative forums with victim service through training, education, and

and continually evaluates the De- providers and criminal justice pro- mentorship continues to be a prior-
partmentds st r u cféessianas, The tDepartmeny was:ity as the majority of the Depart-

and programs to manage change recognized for its work by the Inter- me nt 6 s Command st a
related to community growth, crime national Association of Chiefs of eligible for retirement in the next
trends, and the evolving role of po- Police (IACP) with the IACP/Logln few years.

lice. Inc., Excellence in Victim Services

The Department continues to work
Award.

in partnership with local, state, and
federal government agencies, shar-
ing resources and intelligence to
maximize police resources. For ex-
ample, the Department participates
on the Metro Gang Task Force,
which has provided grant funding
for officer overtime for Gang Resis-
tance Education and Training
(GREAT) and special saturation pa-
trol missions.

Communitybased policing efforts
continue to guide the agency. Th
Depart ment ds in
| ACPds OEnhancin
Response to Vict
advancing its commitment to com
munity policing through improveg
processes and providing better se
vice to victims of crime. In 2008
the Department continued to pro
gress in this area, including ex

Oregon Uniform Crime Reporting (OUCR)

2008 Compared with 2007 (Per 1,000 Population) The overall crime
, rate increased
% Crime per 2.8% in 2008
1,000
2007 2008 Change from compared to 2007
2007
Part 1 Person Crimes (Homicide, 200 187 -6.5%
Rape, Robbery, Aggravated Assault
Part 1 Property Crimes (Burglary, 2,052 1,918 6.5%
Theft, Motor Vehicles, Arson)
Total Part 1 Crimes 2,252 2,105 6.5%

Part 2 Crimes (Assault, Forgery
/Counterfeit, Fraud, Stolen Property,
Vandalism, Prostitution, Drug Laws, 3,673 3,985 8.5%
Sex Crimes, Driving Under the Influ-
ence, and more.)

Total Part 1 & Part 2 Crimes 5,925 6,090 2.8%




FIELD SERVICES

The men and women of the Field Services Division are the foundation of the
Department, and make up approximately 59 percent of police employees.

TheyaretheDe par t ment s

fi

rst |

ne of def €

crime and are the most direct link to thecommunity. The City of Beaverton
maintains a ratio of 1.5 officers per thousand residents.

Officers at Beaverton
Police Department

2007 2008 Change
Calls For Service (CFS) 124,745 121,404 2.7%
Officer Initiated CFS 74,730 74,159 0.7%
% of Officer Initiated 60% 61%
Special Detail Operations 94 61 -35%

The Patrol Division is divided into
four districts and is the most visible
unit. These highly trainedofficers
handle dayto-day complaints, calls
for service, emergencies and most
preliminary criminal investigations.

The Division is committed to provid-
ing a safe and livable community by
enforcing laws, and utilizing and
coordinating patrol and investiga-
tive resources to proactively reduce
the opportunity for criminal activity.

Officers continue to actively patrol
the City demonstrated by the sub-
stantial number of selfinitiated
calls, which was 61 percent of the
total calls for service.

Special Details in 2008 including:

e Bicycle thefts

e Curfew, alcohol and
tobacco to minors

e Gang Enforcement

o Sex offender sweeps

e Theft from vehicles

e TriMet Transit Stations
o Warrant sweeps

In an effort to maintain a consistent
community presence officers utilize
Neighborhood Resource Centers
(NRCs) and o0cop

mation,

I n

identify citizen concerns
and address traffic issues.

2008,

ten of tt he

the City. This allows officers within est sworn members successfully
specific neighborhoods to be readily c o mp | et e d

accessible.
attend Neighborhood Association

t he St at e

Officers also regularly of Public Safety Standards and

o Training (DPSST) Police Academy.
The Patrol Division conducted 61 caonmittee (NAC) meetings where (Please refer to Page 17 for more
they provide crime prevention infor- information.)




